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Those rela-:
- tively few em-
loyes who are
. passing up. af
real good bar-
gain by not
participating in|
%he %rogramv
also will. have!
: 1o enroll in it.

rogram, the largest of
£ Xlnd, covers 6 million, per-
{ whom more than 2
210 eniplove.

he Temainder are gepend-]

£,

¥ -‘w; zii"-'r*{,..:_;[t' 2
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"bofh: options.

BLUES: Present rates tq
both the employe and Uncle!
Sam are continued without|

gige. The Blues have contin:

U their policy of increasing
benefits-and coverage and the
_following changes will be in

g new olicy:
¢ Basic hospital and surgical- |
.medical benefits for. in-hospi- |
tal medical care for nervous .

-=0r mental disorders angd pul-; _

monary tuberculosis are in-
creased from 30 to 120 days
Ahigh option) and from 10 to
30 days (low option), -
fun basic hospital and SUp-|

" pléMéntal henefits instead of

limited maternity benefits are
PrOVIded for the treatment of
false labor, threatened miscar-
riage or abortion.

A new basic surgical-medi-
cal benefit of 10 days, inten-
sive in-hospital medical care
for high option only.

An over-all 7 per cent in-
crease in the basic surgical-
medical schedule of allow-
ances for physicians’ services
in non-service areas.

"The supplemental benefit
maxtmums of $30,000 (high) or
$10,000 (low) are available
without regard to benefit pe-
rod ‘maximums which pre-
vidust were $10,000 (high) and
$3000 (low). ,

The. provision that a basic;
benefit expense begins a bene-;
it _peziod. for supplemental
benefits. has been dropped.|
savered under sup-!

Lxpenses co
2lemantal benefits now begin|

2 bepetit period.

~de~more than two deducti-
fles-per “Benefit period are
appiicable to all subscribers
eowefed under the same fami-
ly=+=emroliment. Previously,
" subscriber under the
same family enrollment had to
satisfy a separate deductible. ;

Stipplemental benefits of 80
PEF cént (high) or 75 per cent
(low) are provided for pre-:
5¢rfption drugs and medicines

récifired for the treatment of
ETVIoUs or mental disorders.
“Ptéviously, this benefit was:

Hnifted to 50 per cent underi

>

AETNA and the insurance
agencies have made c_har}ges
in hoth rates and henefits in a
move to bhecome more com-
petitive with the Blues.

It will maintain tthe ts)ame
ales .offer greater bene-
}-ifé‘ fbﬁglf-gnly enrollment on,
either high or low option and
for family coverage in the low
option. But for family enroll-
ment in the high option the
rate will be boosted 70 cents
biweekly for the employe.

Maternity benefits have
been liberalized. They are
payable under the regular
plan and will be trea_tefl the
same as an illness or injury.

The maximum benefit is:
increased from $30,000 to $40,-
000 per person (high) and:
from $10,000 to $5,000 (low).

The deductible for other
hospital expenses is only $25
per person per calendar year.

Today’s Chuckle

“I certainly hope I'm sick,”

said the unhappy man to his
doctor. “I'd sure hate to feel
like this if I'm well.”
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